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The Office for Diversity and African American
Affairs (ODAAA) is charged with helping create ¢
model diverse and inclusive campus where
everyone is welcome and empowered to achieve
their goals and where intellectual and human
diversity both stimulates and enhances innovation
in action.

The ODAAA does two things to achieve its
purpose. First, it collaborates with students,
faculty and staff to promote programs and
activities which recognize, celebrate and respect
the unique experiences and contributions of
every individual in the campus community.
Second, the ODAAA collaborates with students,
faculty and staff to promote programs and
activities that encourage effective interaction
between and among the diverse members of
our campus community.

To enable and facilitate these two important
objectives, the ODAAA also promotes programs
and activities that increase diversity awareness,
education and sensitivity. In addition, ODAAA
seeks to increase the demographic, experiential,
and intellectual diversity on our campus.
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OFFICE FOR DIVERSITY AND
AFRICAN AMERICAN AFFAIRS
North Carolina State University

Campus Box 7527

201 Holladay Hall

Raleigh, NC 27695-7527

Phone: 919-515-3607
Fax: 919-515-3750
E-mail: jose_picart@ncsu.edu
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Diversity
Support For
Faculty Research
Grants
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WE CAN HELP FACULTY WITH
GRANT PROPOSAL PREPARATION
AND GRANT IMPLEMENTATION

Many proposals for large research training
and education grants require scientists

GRANT SERVICES
WE PROVIDE

PROPOSAL PREPARATION

to address how their training and
education proposal will increase the
participation of women and other
historically underrepresented groups in
their disciplines.

We canhelp you prepare the
diversity component of your
grant proposal and help administer
the diversity component of your
research grant.

Help integrate diversity into the
grant proposal and provide
information about campus
diversity efforts

Write letters of support or serve as
co-Pls when appropriate and
relevant to the research or grant
objectives

Help connect student training and
education efforts and the grant
diversity plan to campus diversity
goals and resources

GRANT IMPLEMENTATION

We can facilitate student
recruitment

Promote student socialization and
engagement

Conduct diversity workshops
Assist with assessment and
evaluation of diversity

outcomes related to a grant

DIVERSITY RESEARCH

We can also assist faculty who
are interested in conducting
diversity-related research. For
example, we can

¢ Identify diversity topics and
research questions that
serve the needs of NCSU

e Assist with development and
writing of the diversity researcl
plan

e Search for diversity grant
programs and research
funding




