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Please read each item carefully and choose the CORRECT response for each item. 

1. _______________ occurs in employment settings when there are less women and minorities in a job group than would be reasonably expected by their availability in the labor market.

a. Overutilization


b. Underutilization

c. Affirmative Action


d. External Availability 

2. The ______________ is the campus resource for discrimination and harassment complaints.

a. Office for Equal Opportunity
b. Office for Student Conduct

c. Human Resources


d. All of the above

3. A (n) _______________ employer means that the organization will not discriminate in recruiting, hiring, promotion, firing, compensation, training, or any other benefits of employment and requires affirmative action to ensure equality of opportunity in all aspects of employment.

a. Protected Class


b. Equal Opportunity/Affirmative Action

c. Diversity



d. Equity Opportunity/Affirmative Action 

4. A (n)_______________, as defined under the ADA, includes a physical or mental impairment that substantially limits one or more major life activity for an individual.

a. Essential Function


b. Reasonable Accommodation

c. Disability



d. Rehabilitation

5. A company only hires people with blue eyes. This policy would result in _______________, one form of discrimination. 

a. Disparate Treatment


b. Quid Pro Quo

c. Disparate Impact


d. Nepotism

6. The campus resource for disability accommodations for employees and students is _______________.

a. Disability Services Office

b. Office for Student Conduct

c. Human Resources


d. All of the above

7. A coworker engages in harassing behavior toward you based on your national origin. You confront the coworker, explaining that the behavior is inappropriate for the work environment and needs to stop. You are using the ________________ resolution option. 

a. Formal



b. Alternative

c. Mediation



d. Informal

8. Title VII of the 1964 Civil Rights Act prohibits discrimination and harassment on the basis of race, color, sex, national origin, and _______________. 

a. Age




b. Creed

c. Religion



d. Sexual Orientation

9. _______________ is a change in the work environment, or in the ways things are usually done, to allow a person with a disability to perform a job’s essential functions or participate in the job process, provided the accommodations do not cause undue hardship for the employer.

a. Essential Function


b. Reasonable Accommodation

c. Disability



d. Rehabilitation

10. The campus resource for search committee orientations is _______________. 

a. Office for Equal Opportunity
b. Employment Services Office

c. Human Resources


d. All of the above

11. The minimum age protected by the Age Discrimination in Employment Act of 1967 is

a. 65




b. 55

c. 40




d. 25

12. Campus community members are protected from _______________, an adverse action due to filing a complaint of discrimination or harassment. 

a. Injunctive Relief


b. Evidence of Pretext

c. Deductive Relief


d. Retaliation




13. _______________ is one employment and educational strategy to rectify a pattern of historical discrimination against women and minorities. 

a. Affirmative Action


b. Comparable Action

c. Equivalent Action


d. Confirmatory Action



14. A professor requires a student to go on a date with her in order to receive a good grade in the class. This is an example of the ______________ type of sexual harassment. 

a. Hostile Environment

b. Disparate Impact

c. Quid Pro Quo


d. Retaliation

15. One federal agency that is one resource of discrimination and harassment complaints is the _______________. 

a. Equal Employment Opportunity Commission
b. Homeland Security

c. Federal Bureau of Investigations


d. Office of Inspector General
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