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Development Consultant

Stephanie joined NC State University in July 2005 as an Organizational Consultant for campus and
currently serves as the Program Manager for the Pathways Leadership Development program for
employees in formal and informal leadership positions across campus. She has 15 years of professional
experience in both the private and public sector including: leadership development program management,
career coaching, professional development training, organizational consulting, project management, and
event planning. In addition to Pathways, she has also managed the HR Academy Program and the New
Employee Orientation (NEO) program. She facilitates professional development courses on best practices
in leadership, communications, feedback, diversity, generations in the workplace, business writing,
customer service, and others. Stephanie has been invited to present at several conferences for the
University and serves on various HR Special Project Committees. Prior to NC State, Stephanie served in
the roles of training and development, organizational design, marketing, and systems support at Nortel
Networks for six years. She also taught business courses for Wake Technical Community College in the
areas of marketing, management and customer service. As well, she served as a private consultant for
small business planning and managed various community service programs and events. Stephanie earned
her Masters in Adult Education (1995) from NC State University, with concentrations in Training and
Organizational Development and a minor in Counseling and she earned a B.S. in Business Administration
(1991) from Meredith College with concentrations in Marketing and Communications. She is also a
certified administrator of the Myers-Briggs Type Indicator (MBT]I).



