



    UIT Committee Meeting 

      Wednesday, March 8th, 2006 9:30 a.m. – 11:00 a.m.
      Location: Faculty Senate Chambers

ADMINISTRATIVE APPLICATIONS UPDATE


A. Recent production accomplishments:
1. Email notifications are now being provided to employees receiving direct deposit travel reimbursements  (request #AP03).  
2. The new Student ISIS Mainframe and HR 8.8 Security reports were released to campus on 

Wednesday, Feb 1st.

B. Accounts Payable

1. The proposal to modify travel (and possibly other voucher) procedures to eliminate paper and improve efficiencies is complete.  Recommended solution is to expand the use of existing software (called Input Accel) was approved by the Steering Team (Request AP35). The implementation timeline is being developed.
C. Billing/Accounts Receivable

1. Project to implement Inter Departmental Transfers (IDT’s) in the Financial system and route them electronically has been approved by the Steering Team and implementation has been scheduled for July 1. A presentation outlining this change was made at the Feb. UBO meeting (request #RB57).

D. Purchasing

1. The project to house and process P-Card data in the Financial System (request #PUR28) is in the development phase with implementation targeted for March 2006.
E. General Financials Issues

1. The Project to create new financial reports with rollup/drill down capability and integrated HR information is in progress.  Specs are still being determined so no due date has been established  (GL62).

2. The PeopleTools upgrade for the Financial System from 8.44 to 8.46 has been deferred until the Financial 8.9 upgrade.  A bug with Crystal Reports was uncovered prior to go-live, however, Oracle will not have a fix until after the 8.9 upgrade has begun. Since the 8.9 upgrade will require an upgrade of Tools beyond the 8.46 level, the decision has been made to combine this Tools upgrade with the 8.9 application upgrade. (GN23)

3. An application upgrade for the Financial System is being planned to upgrade the application from version 8.4 to version 8.9, possibly in January of 2007.  Note Upgrade Support ends in March 2007 (GN29)

4. Development and customer testing is nearing completion on various applications to comply with the Americans with Disabilities Act (GN28)
5. Working with Sallie Mae on Proof of Concept for ACH / Credit Card processing Gateways - Single Sign-On (automated system interface) and Static for manual processing. Technical components (PGP Encryption and Java Classes) from Sallie Mae have been configured at NCSU.  Web page layout templates have been completed and the Single Sign-on Gateway has been set up by Sallie Mae. Waiting on set-up by Sallie Mae of Static Gateway and connectivity to begin initial customer testing.

6. Purchase of the eProcurement and Asset Management modules from Oracle is in progress. Implementation timelines to be developed at a later date.

F. Contracts and Grants

1. The project to move TEARS off of the current Haht platform and to accommodate moving the grads to bi-weeklies began in December.

G. General Human Resources Issues

1. Work continues on the HRMS 8.8 upgrade. Development, system testing and QA testing are now complete. Customer acceptance testing and campus training are underway. Customers began testing Report2Web for the distribution of Compensating Controls Authorization reports on February 6. As previously presented, the Virtual Personnel Action Form (VPAF) will provide an electronic means to process personnel actions for grads, temps and resident advisors via one or two panels which will require a level of approval beyond the initiator before being fed to the HR base tables.  March 28, 2006 is the target go-live date.  

2. Development work is being conducted on various applications to comply with the Americans with Disabilities Act.
3. Development of the detail level plan for the upgrade to HRMS 8.9 has begun. Target implementation timeframe is Spring 2007.
H. Student Administration
1. The Student Information System (SIS) implementation continues to move forward. A new Records consultant started on January 30.  The fit-gap team is documenting critical business processes and all necessary reports and interfaces and design the academic structure.  Work on data conversion continues. Information on the project can be found at http://www.ncsu.edu/sis. After examining project scope and scheduling issues, it has been decided to reschedule the target go-live for the Spring 2008 semester.  This approach will change the scheduled go-live of SIS modules to occur from August 2007 through February 2008.
2. The project to change the late registration process to cancel students who do not pay has been delayed. No revised target date has been established. (RB32)

I. Other Applications

1. ASAP modifications to support HRMS 8.8 upgrade are in progress (web security reports and ASAP pages for requesting access to HR 8.8)

J. Administrative Portal

1. HRMS 8.8 Upgrade Portal Integration – Development of HR pagelet structure/layouts in process.   Defining modifications required to Portal Security Roles for Self Service access so development changes can begin.
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