



    UIT Committee Meeting 

      Wednesday, May 10th, 2006 9:30 a.m. – 11:00 a.m.
      Location: Faculty Senate Chambers

ADMINISTRATIVE APPLICATIONS UPDATE


A. Recent production accomplishments:

1. The HRMS 8.8 upgrade project has been completed. HRMS 8.8 was implemented in production on Tuesday, March 28 as scheduled. Web Security Report and ASAP modifications to accommodate the HR 8.8 upgrade have been migrated to production.   
2. The DR unit has relocated the vault due to Peele Hall renovations. Due to the location of the proposed new vault, new customer vaulting policies and procedures have been established.  All vaulting policies and procedures are being updated. 
3. The first phase of the Intrasecure Replacement project was complete on March 28, 2006, eliminating IntraSecure as an authentication mechanism for the Admin Portal, Financial System, and HR System. Intrasecure has also been removed as an authentication mechanism for the Web Security Reports, leaving Unity and Sybase as valid options.

4. Report2Web implementation of HR reports for HR upgrade is complete.

5. P-Card processing is now being performed within the Financial System .

6. All Sybase databases have been upgraded to Sybase 12 and moved to newer servers, allowing the older Sybase 11 servers to be decommissioned.  

B. Accounts Payable

1. The proposal to modify travel (and possibly other voucher) procedures to eliminate paper and improve efficiencies is complete.  Recommended solution to expand the use of existing software (called Input Accel) was approved by the Steering Team (Request AP35) and is actively being worked.  Development work is resuming on project after being placed on hold due to other priority items.  Estimated that this first phase of this project involving Wolf Copy will be completed before June 30, 2006.

2. Technical specifications are being developed to provide descriptive payment messages on payment advices for non-travel related payments (#DS013). 

C. Billing/Accounts Receivable

1. Project to provide IDT processing online within the Financial System is in customer acceptance testing. Implementation date is July 1, 2006. Presentation at April UBO meeting was well received.  

D. General Financials Issues

1. The Project to create new financial reports with rollup/drill down capability and integrated HR information is in progress.  Specs are still being determined so no due date has been established (GL62).

2. An application upgrade for the Financial System to version 8.9 is in progress.  Go-Live is scheduled for January 2007.  

3. Responses to the RFP for a consolidated online credit card vendor are being reviewed by the campus credit card focus group. Sallie Mae, Infinet, Wachovia, and Official Payments Corp. responded. Once the committee selects a vendor, a prototype will be built. After the prototype has been completed, an implementation date will be developed.  

E. Human Resources

1. HR has requested for the addition of ethnicity, military status and disability status to employee self-service.
2. To reduce the risk of someone using another employee's user id and password without their knowledge to change their information via employee self-service, HR has requested a modification to provide email notification to employees confirming changes made through employee self-service.
3. To be in compliance with the limitation that temps not be hired for more than 12 months, HR has requested that functionality be added to the VPAF which requires that a Planned Exit Date of no more than 11 months from the hire/rehire date be entered for all temp hires/rehires and additional jobs.

4. PICS data must be moved off of the mainframe to query tables so that the mainframe can be decommissioned.
5. HR has requested the addition of 5 new fields that will allow the campus directory to be generated from the HR system. 
F. Payroll

1. Payroll has requested that we develop the ability to send a payment file to a pay card vendor after the implementation of mandatory direct deposit.

2. PPPC data must be moved off of the mainframe to query tables so that the mainframe can be decommissioned.
G. Commitment Accounting

1. The project to move the grads to bi-weeklies is in progress. Due date is July 1.

H.  General Human Resources Issues

1. Scope definition for the HRMS 8.9 upgrade has been completed. No major additional functionality will be added. Target implementation date is April 4, 2007. 
2. Development work is being conducted on various applications to comply with the Americans with Disabilities Act.
I. Student Administration
1. Information on the Student Information System (SIS) implementation project can be found at http://www.ncsu.edu/sis.  The Admissions Consultant resigned effective 4/27 and the search for a suitable replacement is in progress.  The Data Conversion Technical Consultant will be onsite beginning May 9th.  The Technical Consultant has PeopleSoft Admissions experience and may be temporarily assigned to assist the Admissions team until a replacement for the Admissions Consultant is secured.  Prototyping Sessions are completing for Financial Aid and Student Financials.  Work continues on developing a comprehensive project plan (estimated due date is June, once prototyping has completed). Decisions regarding combining databases with the HR System and delivering via the Portal are expected in May. Data conversion for Campus Community will begin in May.
J. Other

1. Q+E (reporting software) is no longer supported by the vendor. A campus-wide Reporting Tools committee has been established to investigate and recommend solutions for an enterprise reporting tool as well as a replacement for Q+E. A proof of concept was completed with Web Focus but some campus customers found that the tool was not very intuitive. The proof of concept for the Hyperion product was cancelled when it didn’t meet basic requirements. A proof of concept with Business Objects (Crystal Reports) is now underway and is scheduled for completion in May. The committee is expected to recommend a solution by June 2006.
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