



UIT Committee Meeting 

Wednesday, September 13, 2006 9:30 a.m. – 11:00 a.m.

Location: Faculty Senate Chambers

ADMINISTRATIVE APPLICATION/DATABASE UPDATE


A. Recent production accomplishments:

1. The TEARS 2006 Effort Reports have been produced.

2. Effective with the first payroll in July, Graduate Students are now paid on their own special bi-weekly payroll. This will be rolled into the regular bi-weekly payroll beginning with the second bi-weekly payroll paid in December.

3. The upgrade of the ADVANCE system to version 7.1 was completed August 18-20 and released to campus Monday, August 21st.   Citrix has also been updated with ADVANCE 7.1for remote access by college development staff. (Project 069451ASO261A)  

B. Purchasing

1. EADS and ETSS are working with Purchasing on providing an authentication verification process for select online vendor catalog purchases (#PUR32).  Vendor meetings have been held and project is in final acceptance testing.
C. General Financials Issues

1. An application upgrade for the Financial System to version 8.9 is targeted for January 22, 2007.  Note Upgrade Support ends in March 2007 (GN29).  Project will also include  a PeopleTools Upgrade to version 8.47, a Database Upgrade to Oracle 10.2 and a Solaris Operating System Upgrade to Solaris Version 10.  Development work (retrofitting NC State customizations) is in progress and is scheduled to be completed on September 12, 2006.  The next phases of this project will be System Testing and then performance testing/tuning.  Central Office customers should begin preparation for Acceptance testing in October, followed by Acceptance Testing by campus in November, 2006.  Anticipated Go-Live target date is still January 22, 2007.

2. Project to provide a consolidated online credit card and ACH payment processing service is active. Review of the vendor responses to the RFP is complete.  Proofs of concept are in progress with the two vendors selected by the campus committee (Sallie Mae and Infinet). (Project 069481FS003)

D. Human Resources

1. The State has decided to replace its Human Resources and Payroll Systems with the HR system from SAP. NC State will be impacted as we provided a data feed to these systems.  A project team has been formed, headed up by Brian Simet, to represent NC State’s interests in this project, which is now referred to as the BEACON Project.

E. Payroll

1. Effective June 2007, TSERS will be switching to a new system, which is dramatically different from the current system.  
2. HR has requested the addition of three new earnings codes to distinguish between (1) Summer Research performed prior to 7/1 (proposed earnings code 601), (2) Summer Research performed on or after 7/1 (proposed earnings code 602) and (3) any adjustments paid as a result of applying the LI to any earnings paid to Academic Year faculty for worked performed on or after 7/1  (essentially, those paid under earnings code 602) (proposed earnings code 603). This is being requested to accommodate the proposal approved by the Provost's Office that an adjustment be made for earnings paid to Academic Year faculty for Summer Session 2 which is to be adjusted by any LI received retroactive to July 1st.
F. Benefits

1. Two new retirement benefits will be coming in the near future, a Roth 401(k) plan and a Roth 403(b) plan.

G. Commitment Accounting

1. Financial Services has requested improvements to the Encumbrance Process to provide more flexibility to the campus users in determining encumbrance amounts and stop dates for all employees. 

2. Financial Services has requested enhancements suggested by the Campus users to the Labor queries in order to make them even more similar to the old PS Labor application, such as adding a totals line. Until these changes can be made, the old PS Labor application will be available.

H.  General Human Resources Issues

1. Scope definition for the HRMS 8.9 upgrade has been completed. No major additional functionality will be added. Development of the detail level plan for the upgrade is almost complete. The development phase started in May 2006. The initial upgrade pass from HRMS 8.8 to HRMS 8.9 is continuing. Target implementation date is April 4, 2007. 
2. As a preliminary step in merging the HR and Student databases, development work is beginning on the process of a mass change of HR Employee ids to the corresponding Campus ids (Student ids).
I. Student Administration
1. Information regarding the Student Information System (SIS) implementation can be found at http://www.ncsu.edu/sis. After examining project scope and scheduling issues, it was decided to reschedule the target go-live for the Spring 2008 semester.  This approach changes the scheduled go-live of SIS modules to occur from August 2007 through February 2008.  Student Financials has had all change requests reviewed by project management and incorporated into the project plan.   Course catalog data has been loaded and validated.. Work continues on developing a comprehensive project plan. Estimated due date is October, once prototyping has completed. 

J. Administrative Portal

1. Participated in NCSU Home Page Redesign Advisory Team meeting 8/10 and reviewed options presented by Ripple Effect for the ncsu.edu homepage.    

2. Continue to support ITD and ETSS Application Security in resolving synchronization of access in Portal with HR & Finance systems driven by Unity ID’s.   

3. SIS – beginning work with Module Teams to determine Self Service requirements for Portal.  Beginning work with ITD, R&R, EADS Student Team and ETSS on authentication process for current student systems and access via Portal in preparation of phased implementation for SIS 
K. University Advancement, Annual Fund and Alumni Relations 

1. Advance 8.2 Upgrade – Planning to begin September 1st.  Includes ADVANCE Application and Database Upgrades along with SmartCall (Telefudnraising Application) and Client XP upgrades.  (Project 069451ASO26B)

2. New Reporting Tool Implementation for ADVANCE – working with ETSS Solutions Center and Advancement Information Systems prime to plan for implementation of Business Objects reporting framework. Crystal Reporting training targeted for mid-September.  Business Objects and Project Team will work on Universe (Reporting Database) design and WEB Reporting environment/strategy end of September (Project-069451ABG341).
3. University Advancement and EADS participating in Executive Briefing with SAS and SunGard to discuss 3-year technology plans. 
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