














POLICY ON ILLEGAL DRUGS (POL04.20.5)

Authority: Board of Trustees
History: First Issued: April 16, 1988. Last Revised: April 16, 1999.
Related Policies: UNC Policy Manual III-A Illegal Drugs

Additional References: | Administrative Memoranda XIII-A-1 (1/15/88)

Contact Info:

Director of Student Judicial Programs
Associate Vice Chancellor for Human Resources
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PURPOSE

Reflecting its concern over the threat which illegal drugs constitute to higher education communities,
the Board of Governors of the University of North Carolina adopted a policy on illegal drugs on January
15, 1988. The Board of Governors’ policy requires each constituent institution’s Board of Trustees to
develop a policy on illegal drugs applicable to all students, faculty members, administrators, and other
employees. The policy for each campus must address particular circumstances and needs while being
fully consistent with specified minimum requirements for enforcement and penalties.

To assist North Carolina State University in its continuing efforts to meet the threat of illegal drugs, and
to comply with the Board of Governors’ policy, the Board of Trustees adopts the policy set forth below.
This policy is intended to demonstrate the University’s primary commitment to education, counseling,
rehabilitation, and elimination of illegal drugs, as well as its determination to impose penalties in the
event of violation of state and federal drug laws consistent with due process.

EDUCATION, COUNSELING, AND REHABILITATION

North Carolina State University shall maintain a program of education designed to help all members of
the University community avoid involvement with illegal drugs. The educational program shall
emphasize the incompatibility of the use or distribution of illegal drugs with the goals of the University,
the legal consequences of involvement with illegal drugs, the medical and psychological implications of
the use of illegal drugs, and the ways in which illegal drugs jeopardize an individual’s present
accomplishments and future opportunities. Specific elements of the education program are:

2.1.1  Publicizing the University’s policy in the Student Code of Conduct, the undergraduate and
graduate catalogs, and other publications distributed to students, faculty, administrators, and
other employees.

2.1.2  Continuing and expanding the drug education program conducted by Student Health Services.
2.1.3  Continuing development of courses on drug education.
2.1.4  Continuing the drug education component of the employees’ Wellness Program.

2.1.5 Increasing the awareness and utilization of the University’s Employee Assistance Program
(EAP).

The University shall disseminate information about drug counseling and rehabilitation services that
are available to members of the University community. Persons who voluntarily avail themselves of such
services shall be assured that applicable professional standards of confidentiality will be observed and
that such participation will not be the basis for disciplinary action. Specific counseling and rehabilitation
efforts include:



2.2.1 continuing the evaluation and referral services of the Counseling Center for out-patient
and in-patient rehabilitation;

2.2.2  continuing the consultation and evaluation portions of the Student Health Services
drug education program;

2.23 utilizing the Employee Assistance Program’s referral to existing community-based
counseling and rehabilitation services.

3. ENFORCEMENT AND PENALTIES

3.1 Students, faculty members, administrators, and other employees are responsible, as citizens, for
knowing about and complying with the provisions of North Carolina law that make it a crime to
possess, sell, deliver, or manufacture those drugs designated collectively as % controlled
substances in Article 5 of Chapter 90 of the North Carolina General Statutes. The University will
initiate its own disciplinary proceeding against a student, faculty member, administrator, or other
employee when the offense is deemed to affect the interests of the University. Penalties will be
imposed by the University in accordance with procedural safeguards applicable to disciplinary
actions against students, faculty members, administrators, and other employees, as required by
Section 503D(3) and Section 603 of the University Code, by Board of Governors’ policies
applicable to other employees exempt from the State Personnel Act and by regulation of the State
Personnel Commission. The penalties to be imposed by the University may range from written
warnings with probationary status to expulsions from enrollment and discharges from
employment. However, the following minimum penalties, as prescribed by the Board of
Governors, shall be imposed for the particular offenses described.

3.2 Trafficking in Illegal Drugs

3.2.1 For the illegal manufacture, sale or delivery, or possession with intent to manufacture,
sell or deliver, of any controlled substance identified in Schedule 1, N.C. General
Statutes 90-89, or Schedule 11, N.C. General Statutes 90-90 (including, but not limited
to, heroin, mescaline, lysergic acid diethylamide, opium, cocaine, amphetamine,
methaqualine), any student shall be expelled and any faculty member, administrator or
other employee shall be discharged. :

3.2.2  For afirst offense involving the illegal manufacture, sale or delivery, or possession with
intent to manufacture, sell or deliver, of any controlled substance identified in Schedules
I through VI, N.C. General Statutes 30-91 through 90-94 (including, but not limited to,
marijuana, phenobarbital, codeine), the minimum penalty shall be suspension from
enrollment or from employment for a period of at least one semester or its equivalent.'
For a second offense, any student shall be expelled and any faculty member,
administrator, or other employee shall be discharged.

Employees subject to the State Personnel Act are governed by regulations of the State Personnel
Commission. Because the minimum penalty specified in this section and required by the Board of Governors
exceeds the maximum period of suspension without pay that is permitted by the State Personnel Commission
regulations, the penalty for a first offense for employees subject to the State Personnel Act is discharge.
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Illegal Possession of Drugs

3.3.1 For a first offense involving the illegal possession of any controlled substance
identified in Schedule I, N.C. General Statutes 90-89, or Schedule II, N.C. General
Statutes 90-90, the minimum penalty shall be suspension from enrollment or from
employment for a period of at least one semester or its equivalent.”

3.3.2 For a first offense involving the illegal possession of any controlled substance
identified in Schedules III through VI, N.C. General Statutes 90-91 through 90-94,
the minimum penalty shall be probation, for a period to be determined on a case-by-
case basis. A person on probation must agree to participate in a drug education and
counseling program, consent to regular drug testing, and accept such other
conditions and restrictions, including a program of community service, as the

~ Chancellor or the Chancellor’s designee deems appropriate. Refusal or failure to
abide by the terms of probation shall result in suspension from enrollment or from
employment for any unexpired balance of the prescribed period of probation.

3.3.3 For a second or other subsequent offenses involving the illegal possession of
controlled substances, progressively more severe penalties shall be imposed,

including expulsion of students and discharge of faculty members, administrators or
other employees.

Suspension Pending Final Disposition

When a student, faculty member, administrator, or other employee has been charged by the
University with a violation of policies concerning illegal drugs, he or she may be suspended
from enrollment or employment before initiation or completion of regular disciplinary
proceedings if, assuming the truth of the charges, the Chancellor or, in the Chancellor’s
absence, the Chancellor’s designee concludes that the person’s continued presence within
the University community would constitute a clear and immediate danger to the health or
welfare of other members of the University community; provided, a hearing on the charges
against the suspended person shall be held as promptly as possible thereafter.

COORDINATOR OF DRUG EDUCATION

The Director of Student Judicial Programs will serve as the Coordinator of Drug Education. Acting
under the authority of the Chancellor, the Director will be responsible for overseeing all actions and
- programs relating to this institutional policy. The Associate Vice Chancellor for Human Resources
will be responsible for conducting programs for employees (faculty and staff) and providing an
annual report to the Coordinator regarding such programs.

REPORTING

5.1

Annually the Chancellor shall submit to the Board of Trustees a report on campus activities
related to illegal drugs for the preceding year. The report shall include, as a minimum, the
following: (1) a listing of the major education activities conducted during the year; (2) a
report on any illegal drug-related incidents, including any sanctions imposed; (3) an
assessment by the Chancellor of the effectiveness of the campus program; and (4) any

proposed changes in the policy on illegal drugs. A copy of the report shall be provided to the
President.

2

Ibid.
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University Disciplinary Actions: Student Judicial Board, Student
Conduct

Programs to assist students are available through Student Health Services at
515-9355 or www.ncsu.edu/health _promotion/AlcoholDrugs/index.html, while
employees should seek assistance from the Division of Human Resources at
515-2135 or www.fis.ncsu.edu/hr/ .

Sexual Offenses

MEMORANDUM
TO: All N.C. State University Students, Faculty, and Staff
FROM: James L. Oblinger, Chancellor

SUBJECT: Rape and Sexual Assault

Rape and sexual assault are acts of violence that threaten the entire N.C. State
University community. As Chancellor, | want you to know that N.C. State will not
tolerate rape or sexual assault by any member of the campus community;
sanctions for being found guilty of such behavior include expulsion or dismissal
by the University and/or criminal prosecution.

The Student Code of Conduct, section 14.1.16, found at the following website,
http://www.ncsu.edu/policies/student _services/student discipline/POL11.35.1.ph
p defines the specifics of sexual misconduct. Simply stated, consent to sexual
activity must be explicit, either verbally or by overt action. The person consenting
must act freely and voluntarily, have knowledge of the nature of the act and be
capable of making a reasonable judgment concerning it. Members of the
community should be aware that intoxication and/or mental or physical
impairment might render a person incapable of giving valid consent. The
University does not consider a lack of protest to imply consent. Should there be
probable cause to believe such an act has been committed, disciplinary action
will be pursued to the limits of the Code of Student Conduct. A student who
poses a risk of violence pending due process hearings will be suspended.

Rape and sexual assault are crimes and should be reported to the University
Police at 911. Whether or not victims choose to report to a law enforcement
agency, they may contact an Advocate at the Molly Hays Glander 24-Hour
Response Line at 618-RAPE (618-7273). The Advocates provide on-call service
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24 hours a day/365 days a year offering crisis intervention, confidentiality,
support, resources and referrals to survivors of rape and sexual assault specific
to the campus community. The Molly Hays Glander 24-Hour Response Line is a
service provided by the N.C. State Women’s Center in collaboration with many
other departments on campus to coordinate an efficient, supportive response to
rape and sexual assault survivors. The following list of resources is designed to
help assist with crimes of rape and sexual assault, as well as with instances or
concerns with relationship/domestic violence, workplace harassment, and/or
workplace violence. Please do not hesitate to use these resources.

911 University Police
Response to all reported sexual assaults and assistance to survivors during the
legal process

618-RAPE (618-7273) The Molly Hays Glander 24-Hour Response Line
24-hour confidential crisis intervention and support for survivors of rape and
sexual assault in the N.C. State community.

515-2423 Counseling Center
Confidential counseling services

515-2563 Student Health Center
Comprehensive gynecological care and emotional support for rape survivors and
referral to a local medical facility for collection of evidence, if desired.

515-9355 Health Promotion

Teaches a sexual assault/rape prevention credit course for students, sexual
assault/rape prevention programming and assistance to survivors in obtaining
needed services. Specific men’s programming is also available.

515-2012 Women’s Center
Emotional support, information, and referral, as well as rape prevention
education

515-9355 Health Promotion
Sexual assault prevention programming and assistance to survivors in obtaining
needed services

828-3005 Interact of Wake County
Rape crisis intervention, community education and shelter for battered women

515-6575 Human Resources

Assistance, resources, information and educational opportunities to faculty and
staff with regard to complaints or concerns of workplace violence, domestic
violence, and/or workplace harassment
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515-1329 Office for Equal Opportunity
Resources, information and educational opportunities to students and employees
with concerns regarding harassment

As Chancellor, | encourage any member of the N.C. State University community -
staff, faculty and students - who needs support services or has questions
regarding rape, sexual assault, workplace harassment or workplace violence to
contact our campus resources. We are equipped with trained professionals to
provide assistance to you.

As part of the university’s awareness of drug and alcohol abuse in society, there
are policies that govern the use of alcohol and drugs. Pursuant to the direction of
the Board of Governors, N.C. State’s Board of Trustees adopted a policy on
illegal drugs.

Sexual Assault Prevention and Response

The University Police Department, Women'’s Center, and Student Health
Services offer sexual assault education and information programs to University
students and employees upon request. Literature on date rape education, risk
education, and University response is available through these resources.

The University Police Department recognizes the importance of providing
medical assistance, emotional support, protection and a thorough criminal
investigation for all reported incidents of rape and sexual offenses.

If you are a victim of a sexual assault at this institution, your first priority
should be to get to a place of safety. You should then obtain necessary medical
treatment and attempt to preserve any evidence. The University Police
Department strongly advocates that a victim of sexual assault report the incident
in atimely manner. Time is a critical factor for evidence collection and
preservation. An assault should be reported directly to the University Police.
Filing a police report will not obligate the victim to prosecute, nor will it subject the
victim to scrutiny or judgmental opinions the Department. Filing a police report
will:

1] Ensure that a victim of sexual assault receives the necessary medical
treatment and tests,

1] Provide the opportunity for the collection of evidence helpful in
prosecution, which cannot be obtained later (ideally a victim of sexual

Annual Security Report



N.C State University

assault should not wash, douche, use the toilet or change clothing prior
to a medical/legal exam)

1] Assure the victim has access to all available help resources including
confidential counseling.

The victim of a sexual assault may choose for the investigation to be
pursed through the criminal justice system and Student Conduct, or only the
latter. A University representative from University Police will guide the victim
through the available options and support the victim in his or her decision.
Various counseling options are available from the University through Student
Health Center, the Women’s Center, Campus Ministries, and the Employee
Assistance Program. Counseling and support services outside the University
system can be obtained through the University Counseling Center.

University Response to Sexual Offenses:

Possible sanctions for sexual misconduct (rape, acquaintance rape or other sex
offenses forcible or non-forcible) following an on-campus disciplinary procedure
would include any of the following: warning, censure, restitution, service hours,
fines, administrative room change, special programs, counseling, restriction of
privileges, disciplinary probation, disciplinary eviction, suspension and expulsion.

Student Judicial System decision makers will determine whether the
alleged misconduct results in expulsion, suspension or removal from housing.
Students subject to those sanctions are afforded a hearing

Representation by an attorney is not permitted in university disciplinary
hearings. However, respondents referred for Hearing may be accompanied by an
advisor, who may be a student, a student assistant from the Student Judicial
Office or a staff or faculty member who is not an attorney. In addition, the
following complainant’s rights in cases involving sexual offenses, sexual abuse or
rape shall be applicable during the disciplinary process - Complainants have the
right to be accompanied by a person(s) of his/her choice; the right not to have
his/her irrelevant sexual history discussed during the hearing; the right to remain
present except during deliberation; and the right to be informed immediately of
the outcome of the hearing. These rights can be negated if the claimant forfeits
his or her right through inappropriate behavior

If a student living on campus is sexually assaulted and, as a result, wishes
to receive a new campus housing assignment, he or she is encouraged to
contact University Housing for available vacancies and to receive information
concerning the room change process.
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The accuser and the accused are entitled to the same opportunities to
have others present during a disciplinary proceeding.

Both the accuser and the accused shall be informed of the outcome of any
institutional disciplinary proceeding alleging a sex offense.

University Student Legal Services provides free legal services, which may
include legal advice, court representation and document creation and review, to
currently registered N.C. State University students. For more information contact,
Student Legal Services at 515-7091.

Role & Responsibility of Student Health Services & the Health Promotion
Office

If a student goes to Student Health Services, they will be referred to a local
hospital if they desire evidence collection. Student Health will provide any follow-
up medical care. If evidence collection is not desired or if the rape occurred in the
past, staff members are available to help the student obtain any service they
wish, on or off campus. For assistance, call Gynecology Appointments (515-
7762, Monday-Friday, 8 a.m.-5 p.m.) or Student Health Services at 515-2563.

Prevention of sexual assault and relationship abuse is an important area of
programming for the Health Promotion Office. They provide workshops for
student groups, consultation and referral resources for students and faculty.

The Health Promotion Office works with the Women’s Center to fill
educational program requests. For more information, contact 515-9355.

Sex Offender Registration

The N.C. State Bureau of Investigations maintains a database of all sex
offenders in N.C. This database contains the name, photo, and locations of all
offenders’ residences. You may search the registry by going to the following web
address:

http://sexoffender.ncdoj.gov/

Workplace Violence

Violence in the workplace is increasing at an alarming rate. Homicide is currently
the second leading cause of workplace deaths. Each year, nearly one million
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individuals become victims of violent crime while working or while on-duty.

Six out of ten incidents of workplace violence occurred in private companies.
While government employees make up approximately 18% of the total U.S.
workforce, 30% of the victims of violence were federal, state, or local government
employees.

Some of the early warning signs that a person may commit an act of workplace
violence are: threats, unusually argumentative, doesn't cooperate with others,
has problems with authority figures, frequent tardiness and extreme
absenteeism, and a history of violence (especially towards women and animals).

University Police offers training in Workplace Violence. Contact 515-3000 for
additional information or to schedule a large group.

Crime Victim Rights

On July 1, 1999, the Crime Victims Rights law took effect, which established
specific responsibilities for many different criminal justice agencies in regards to
the notification of victims of certain crimes. This law was passed in an effort to
educate the victim and keep them informed of court proceedings; victim
restitution; information of the crime itself and how the criminal justice system
works; conviction or final disposition and sentencing; notification of escape,
release, or proposed parole proceedings; and many other rights.

For certain crimes, the University Police is required to provide the victim with
information concerning the availability of medical services, crime victims'
compensation funds; the address and telephone number of the district attorney's
office, name and telephone number of the investigating law enforcement agency
officer whom the victim may contact; information about an accused's opportunity
for pre-trial release; and the name and telephone number of the investigating law
enforcement officer whom the victim may contact to find out whether the accused
has been released from custody.

There are also notification requirements placed upon the District Attorney's office,
correctional facilities, Attorney General's office, as well as Probation and Parole.

Crimes covered under this law include many serious felonies such as murder,
voluntary manslaughter, assault with a deadly weapon, rape, and armed robbery.

To obtain more information about your rights as a crime victim or a complete list

of the crimes covered under the law, contact the University Police Investigations
Section at 515-2498.
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Keeping our University Safe and Secure

Shared Responsibility

Safety is a shared responsibility. The University Police make a difference, but we
all have a role in making N.C. State a safe campus. Do your part, and you can
reduce your opportunity to be a victim of crime. If you ever need assistance, do
not hesitate to call us at 911. We are here to help!

University Emergency Procedures:

http://www.ncsu.edu/ehs/emerqg proc.htm

University Police Crime/Risk Reduction:

http://www.ncsu.edu/public safety/risk.htm

Fire Prevention:

http://www.ncsu.edu/ehs/firesafety.htm

University Help Resources

Important Phone Numbers
Campus Police Emergency 911

Raleigh Area Emergency (off campus) 911
Molly Hayes Glander 24-hour Rape and Sexual Assault Response Line 618-7273
INTERACT Rape Crisis/Sexual Assault Center (24-hour crisis line) 828-3005

Student Health Services 515-2563
http://www.ncsu.edu/student health/

Health Promotion Office 515-9355
http://www.ncsu.edu/health promotion/index.html

Counseling Center 515-2423
http://www.ncsu.edu/stud affairs/counseling center

Women's Center 515-2012
http://www.ncsu.edu/womens center

Student Legal Services 515-7091
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http://www.ncsu.edu/stud affairs/legal services

Raleigh Community Hospital 3400 Wake Forest Road 954-3270
Rex Hospital 4420 Lake Boone Trail 784-3100

Wake Medical Center's SAFE Center 828-3067 (For emergency rape and sexual
assault treatment and/or evidence collection)

Human Resources 515-6575
http://www.fis.ncsu.edu/hr

Office of Equal Opportunity 515-3148
http://www.ncsu.edu/equal op
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