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The Bottom Line

What do we seek to accomplish?

« MORE COMPETETIVE RESEARCH GRANT
PROPOSALS because their diversity objectives are
more fully integrated into the campus strategic plan.

 INCREASED RESOURCES for campus-wide diversity
programs and initiatives.

&

« INCREASED CAMPUS DIVERSITY.




The Concept

How will we accomplish our objectives?

* Partnership between ODAAA, OIA, and ORA to
hire a diversity development and grant writing
specialist.

 This specialist collaborates with campus scientist
to write more effective diversity objectives,
programs, and outcomes assessment into their
grant proposals.

 Part of the grant’s budget is committed to the
ODAAA and the OIS for more effective
integration and implementation of the grant’s
diversity components.

A Pilot Project

NSF Science and Technology Center

* Multi-campus collaborative research of bioprocessing,
extraction, and purification systems.

* Includes significant Educational Outreach and
Knowledge Transfer (EOKT) components for
historically underrepresented groups.

* $35,000 per year for five years to ODAAA for the
grants diversity programming and diversity outcomes
assessment.




