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- Common First Year Reading
- Diversity/Global Knowledge

Course in GER
- NSO/NEO/NFO

- Intergroup Dialogue Program

- NSF ADVANCE Program

- Opening Doors Conference

- Acts of Intolerance Protocol

- Volunteerism/Community Service
- Diversity Lecture Series

- University Creed

- CSLPS and Service Learning
- Free Expression Seminars
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Our Campus Response to Acts of
Intolerance and Disrespect

A Non-Criminal
Act of Intolerance
or Disrespect
Is Committed

Hate Speech

Threat to Academic

Freedom
Hate Imagery

Non-criminal Harassment
Non-criminal Threat

Others

Results

Education, Suasion

and Community Influence

Campus
Response

Promotes

>

- Chancellor's Actions/Response

- Faculty and Staff Senate Response
- Student Government Response

- Campus Police Response
- Student/Faculty/Staff Unity Rally

- Act of Intolerance Protocol is activated

- Attention to target and affected community

An
Enhanced
Climate for
Civility and

Respect

- Attention to the perpetrator or alleged perpetrator
- Addressing the Needs of the Campus Community
- Town Hall Forums/Dialogues

- Student Conduct Review (Code of Conduct)
- Faculty Teach-Ins
- Campus Diversity Crisis Response Team Activated
- Listening Tables and Counseling Services




Campus Climate Preliminary
Recommendations

e Establish a University Administrative Advisory
Committee on Values and Ethics with responsibility
to:

- 1dentify and codify a set of university values and
ethical principles.

- write and widely distribute a University Creed or
Code of Values. (see Appendix B and C)

- enhance the existing university values
engagement process (see Appendix D).

- Identify and appoint a campus unit or organization
to Implement, maintain, and assess the
university’s values and ethics engagement

process. . N
- provide Iinstitutional oversight of the university’s

values engagement process.



Campus Climate Preliminary
Recommendations (continued)

Recommended enhancements to the University Values
Engagement Process include:

- Acts of Intolerance Protocol or Policy (See Annex A)
- Intergroup Dialogue Program (See Annex B)
- University Creed or Code of Values

- Free Expression Seminars (mandatory for students?)
- Premier Diversity Lecture Series
- Diversity Skills Training for Faculty and Supervisors
- Curricular efforts to:
« infuse diversity in all university courses
* Include diversity skills course in the GER offering
« academic credit for a version of Race and Study Circles
* include diversity skills in First Year Inquiry seminar



